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Statement of Intent   

   

As we help people realise the life they imagine through learning, The Pearson Board, 
Executive team and myself are committed to creating a sustainable business environment 
that protects people, enhances productivity, and delivers high-quality work.    

 Our goal is to build the right processes, controls, culture, values, engagement, and trust to 
ensure a successful and sustainable business.   

 We are dedicated to protecting the health, safety, and welfare of all who encounter our 
businesses and products around the world. To achieve this, our Business Divisions and 
Corporate Functions will strive to meet the following key principles and outcomes.   

 Ensure our businesses and employees are aware of the operational and legal risk 
associated with their objectives and activities and have established appropriate measures 
to prevent injury & ill-health.   

• Maintain a proactive, systematic, integrated, flexible, supported, and relevant 
approach to health and safety.   

• Protect business value by avoiding unnecessary loss and reducing insurance costs, 
allowing for reinvestment in business growth.   

   

I ask and need you all to be familiar with this Policy and to actively contribute to its 
implementation.   

   

 

  

Omar Abbosh   

Chief Executive Officer   

 May 2025     
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Policy Scope  

  
   
The scope of this Policy covers all Health and Safety management arrangements for  
Pearson plc and its subsidiaries which will be referred to throughout this document as 
‘Pearson.’ Our Global Health and Safety Policy & Standards have been developed in 
consultation with our Health and Safety professionals across the globe and key 
stakeholders. It builds on existing practices as well as relevant international standards. This 
Policy will be reviewed on an annual basis and maintained through effective engagement 
with stakeholders.   

Our Health & Safety Management System     

We implement and maintain an Occupational Health & Safety Management System (SMS) 
that aligns to ISO 45001, as well as other relevant regional and national industry standards. 
Much like other business, environment, and quality management systems our SMS 
promotes successful Health & Safety management through a simple model. The roles, 
responsibilities and standards further described in this policy help us ensure we are 
achieving the system’s goal, preventing harm to our employees and stakeholders.   
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Accountability & Responsibilities   

 Preventing injuries and ill-health requires commitment and accountability from everyone in 
our Company. Organisational and specific roles and responsibilities are detailed in 
Appendix A below. Additional specific responsibilities may also be included within job 
descriptions, relevant policies, procedures, or terms of reference documents. Where this is 
the case, these responsibilities will be communicated to those concerned  

Appendix A: Roles & Responsibilities Guidelines   

Compliance and Pearson Standards   

 Our Health & Safety Standards outline how we ensure our people and operations are safe. 
All Pearson businesses must ensure they comply with local Health and Safety legislation. 
This may require specific Health and Safety management systems being developed with 
advice and support from competent health and safety professionals. Any local system or 
approach must include implementation of the Pearson standards and work towards good 
global practice outlined within Appendix B. Any such system is subject to continual review.   

  
Our Standards    

 
Planning  1. We carefully identify and evaluate the potential hazards and 

risk associated with our workplaces and business activities, 
and we implement effective measures to mitigate the risk of 
injury or ill-health.   

2. We understand and review relevant and applicable Health & 
Safety legal requirements, and ensure we are compliant with 
them.   

3. We are proactive, effectively planning for implementation 
and continual improvement, with clear accountability for 
action where appropriate.   

Implementation &  
Operation   
   

4. We effectively communicate Health & Safety information in 
our organizations and workplaces, including the 
establishment of appropriate training and awareness 
resources.   

5. We prepare for emergency situations, ensuring the health 
and welfare of our people is paramount in such events.   

6. We maintain appropriate documents and records to comply 
with legal requirements.   

  

https://pearsoneducationinc.sharepoint.com/:w:/r/sites/FINOrganizationalRiskandResilience/GlobalHealth%26Safety/Shared%20Documents/Policy/Health%20%26%20Safety%20Roles%20%26%20Responsibilities%20Guideline%20-%20Appendix%20A%202025.docx?d=w5248b572d1b24fbe92b4fe9c7b7f25f2&csf=1&web=1&e=p69kfe
https://pearsoneducationinc.sharepoint.com/sites/GRPFINGlobalHealthandSafetyTeam/Shared%20Documents/Health%20and%20Safety%20Policy%20Development%20Project/2025%20Policy%20update/2025%20Update%20Draft%20-%20%20Health%20%26%20Safety%20Roles%20%26%20Responsibilities%20Guideline%20-%20Appendix%20A.docx?web=1
https://pearsoneducationinc.sharepoint.com/sites/GRPFINGlobalHealthandSafetyTeam/Shared%20Documents/Health%20and%20Safety%20Policy%20Development%20Project/2025%20Policy%20update/2025%20Update%20Draft%20-%20%20Health%20%26%20Safety%20Roles%20%26%20Responsibilities%20Guideline%20-%20Appendix%20A.docx?web=1
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Checking/Assurance   
  

 7. We report and investigate Health & Safety incidents, ensuring 
affected employees (and others) receive appropriate care, 
and identifying actions required to minimize future 
occurrence.   

8. We carry out an effective Assurance Programme; to measure 
our progress and ensure we are effectively addressing risk 
that impacts our people and businesses.   

Management Review   
   

 9. We periodically review Health & Safety concerns, 
performance, progress, and opportunities for improvement, 
and we ensure the voice of our employees is part of this.   

    
 

Appendix B: Implementing Our Health & Safety Standards  

Governance & Assurance   
   
All Business Units and Corporate Functions are to ensure appropriate appointments, 
resources, and governance processes are established to comply with this policy. To ensure 
timely competent advice/guidance is provided, competent health and safety professionals 
within Protective Services, Workplace or Business units must be appropriately engaged 

where potentially significant risks are identified. These professionals will also support the 
assessment/mitigation of impacts to organizational work activity from policy changes, 
statutory requirement changes and enforcement actions.   

 The Health & Safety Management System will be maintained through effective governance, 
oversight, partnerships, and performance assurance. An effective Health and  

Safety Assurance program will be maintained by relevant business teams and Protective 

Services will advise the Board and Senior management of the effectiveness and 
compliance with this policy and opportunities for improvement. The Protective Services 
team will continuously review the impact of organisational change, work processes or 
external legal requirements to provide competent advice, guidance and to drive continual 

improvement of Health and Safety.    

    
  

Document Governance    

Status   Final  

https://pearsoneducationinc.sharepoint.com/:w:/r/sites/FINOrganizationalRiskandResilience/GlobalHealth%26Safety/Shared%20Documents/Policy/Health%20%26%20Safety%20Standards%20Overview%20-Appendix%20B%202025.docx?d=w5e36d01cd4fa463b80e85bdba99a5d50&csf=1&web=1&e=pCKr32
https://eu.intelex.com/Login/Pearson/DocLink?id=JSCef0eAb5fQ98rR7RlB_wIZJb1EClTEGy9Q8cWyhNczp_V4In8J90dObVgifhhm0
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Author   Director, Safety, Capability, and Incident Response   

Owner  VP Protective Services   
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