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Power Skills - Better
Skills, BetterDecisions,
Better Outcomes

Build a strongerorganizationwith
ournewemployee development
assessment: Development Skills

Power skills - such as communication, collaboration
and adaptability - are essentialin the modern
workplace because they enable people to work
effectively indiverse, fast-changing environments.
While technical skills may get someone hired,

power skills help them thrive by fostering teamwork,
problem-solving, and leadership. As automationand
technology evolve, these human-centered abilities
are what setindividuals apart, drivinginnovation,
trust, andlong-term success within organizations.

Pearson’s Development Skills Assessment measures
acomprehensive range of critical workplace skills,
providing you with crucial insight into your workforce’s
strengths, and to help youidentify skillgaps and areas
fordevelopmentfocus.

Development Skills
Benefits

e Short - Approximately 30 minutes

* Measures power skills critical to organizational
success

e Reliable, predictive scores

* Sophisticated technology mitigates faking
and cheating behaviors

e Onetestsuitable forawiderange of jobs
and ability levels

e Enablesinformedtalentdevelopmentdecisions

Languages
US English

Norms

General Population
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Ourinnovative Development Skills
Assessment measures the following:
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Achieves Goals - Setting and achieving
challenging goals; working hard; persistingin the
face of significant obstacles; striving to produce
high quality work.

Adapts to Change - Easily and effectively handling
change; adapting behaviorinresponse to new
information, changing conditions, unexpected
obstacles, or specific norms; working effectively
with many different types of people, situations,
and constraints.

Complies with Rules and Regulations -
Demonstrating honesty and trustworthiness;
trying to do whatisright and ethical; following
rules, laws, regulations, policies, and procedures;
accepting authority.

Cooperates with Others - Valuing agreement,
consensus, and cohesivenessininterpersonal
interactions; being responsive to others’
needs, providing information and assistance
to meet those needs.

Demonstrates Confidence - Feeling competentin
multiple areas; believingin own abilities and skills

Demonstrates Creativity and Innovation -
Displaying creativity in problem-solving;
being open to multiple ideas and new
approachesto work.

Demonstrates Resourcefulness - Exercising
responsible autonomy; being willing to make
decisionsindependently; avoiding becoming
dependent on others to complete tasks.
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Develops Rapport with Others - Seekingout a
variety of social situations, including those requiring
tact and/ordiscretion; being sociable, warm,
likable, and cooperative; being easy to work with.

Improves Performance - Demonstrating a desire
toincrease knowledge; seeking out opportunities
for self-development; taking advantage of
learning opportunities.

Leads Others - Demonstrating willingness tolead;
being confident, forceful and decisive; being able
to mobilize othersto act.

Pays Attention to Detail - Being thorough, precise,
and organized while working; establishing and
tracking details; spotting minorimperfections
orerrors and taking actionto correct them.

Takes Responsibility for Actions - Beingreliable,
well organized, orderly, and planful; holding self
accountable forresults and deadlines, accepting
responsibility for mistakes.

Tolerates Stress and Criticism - Maintaining
composure in stressful situations; maintaining
a positive outlook when criticized.

Understands Others - Recognizing and
understanding others’ states of mind oremotions;
demonstrating compassion toward others; taking
care of othersinneed.

Works with Information - Demonstratingintellectual
curiosity; demonstrating atendency to organize,
abstract and evaluate information.

Contactus to explore how Pearson’s suite of
assessments can future proof your workforce.

Pearson helps enterprises build future-ready workforces throughintegrated talent planning, talent sourcing,
andtalent development solutions. With globalreach and expertise in Aland learning sciences, Pearson enables
organizations to identify strengths today and develop the talent they need for what’s next.

go.pearson.com/work
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