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Healthcare -
Hiring

Help Your Organization
Adapt, Evolve, and Lead
Through Change

Future-proof your organization with
our new, Industry Specific Assessment
Tool: Healthcare - Hiring

Artificial Intelligence (Al)is transforming healthcare,
reshaping how careis delivered, how teams work,

and what skills professionals need to thrive. As medical
technologies, patient expectations, and clinical
practices evolve fasterthan ever, traditional education
and training can struggle to fully prepare healthcare
professionals for the realities of modern practice.

Pearson’sresearch program hasidentified the

core skills that predict successintoday’s dynamic,
technology-driven healthcare environments. The
Healthcare - Hiring Assessment helps you understand
and measure these essential capabilities, enabling
healthcare organizations to recognize potential

and support professional growth.

Healthcare - Hiring Benefits

Short - Approximately 20 minutes
Measures skills critical to success today
Reliable, predictive scores

Sophisticated technology mitigates faking
and cheating behaviors

Enablesinformed talent acquisition decisions

Languages
US English

Norms

General Population
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Ourinnovative Healthcare - Hiring
Assessment measures the following:

1 Achieves Goals - Settingand achieving
challenging goals; working hard; persistingin the
face of significant obstacles; striving to produce
high quality work.

2 Adaptsto Change - Easily and effectively handling
change; adapting behaviorinresponse to new
information, changing conditions, unexpected
obstacles, or specific norms; working effectively
withmany different types of people, situations,
and constraints.

3 Complies with Rules and Regulations -
Demonstrating honesty and trustworthiness;
trying to do what isright and ethical; following
rules, laws, regulations, policies, and procedures;
accepting authority.

4 Cooperates with Others - Valuing agreement,
consensus, and cohesivenessininterpersonal
interactions; beingresponsive to others’
needs, providinginformation and assistance
to meetthose needs.

5 Demonstrates Resourcefulness - Exercising
responsible autonomy; being willing to make
decisionsindependently; avoiding becoming
dependent on others to complete tasks.
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Develops Rapport with Others - Seeking
out avariety of social situations, including
thoserequiring tactand/or discretion; being
sociable, warm, likable, and cooperative;
being easy to work with.

Leads Others - Demonstrating willingness to lead;
being confident, forceful and decisive; being able
to mobilize others to act.

Pays attention to Detail - Being thorough, precise,
and organized while working; establishing and
tracking details; spotting minorimperfections
orerrors and taking actionto correct them.

Takes Responsibility for Actions - Beingreliable,
well organized, orderly, and planful; holding self
accountable forresults and deadlines, accepting
responsibility for mistakes.

Tolerates Stress and Criticism - Maintaining
composurein stressful situations; maintaining
a positive outlook when criticized.

Understands Others - Recognizing and
understanding others’ states of mind oremotions;
demonstrating compassion toward others;

taking care of othersinneed.

Contactus to explore how Pearson’s suite of
assessments can future proof your workforce.

Pearson helps enterprises build future-ready workforces throughintegrated talent planning, talent sourcing,
andtalent development solutions. With globalreach and expertise in Aland learning sciences, Pearson enables
organizations to identify strengths today and develop the talent they need for what’s next.
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