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(the Company) 

In 2001, the Company established the Pearson Long Term Incentive Plan (the Plan). 
Its purpose is to link management's long-term reward with Pearson's financial 
performance and returns to shareholders. Since 2006, the plan has been based around 
three performance measures: relative total shareholder return, return on invested 
capital and earnings per share growth.  
 
Restricted Share Awards Granted on 23 September 2005 

The restricted share awards granted on 23 September 2005, to executive directors and 
other members of the Pearson Management Committee, vested on 23 September 2008 
subject to the company’s performance on three measures.  These measures were 
Pearson’s total shareholder return relative to the constituents of the FTSE World 
Media Index over the period 2005 to 2008, earnings per share and sales growth over 
the period 2004 to 2007, and return on invested capital in 2007.  Based on 
performance against these measures, 86.67% of the shares originally awarded have 
vested. 

In the case of earnings per share and sales growth and return on invested capital, full 
details were set out in the report on directors’ remuneration for 2007.  In the case of 
relative total shareholder return, full details will be set out in the report on directors’ 
remuneration for 2008. 

Three-quarters of the vested shares have been released, the remaining one-quarter will 
be released on 23 September 2010 subject to participants not disposing of the three-
quarters of their vested shares (other than for the purpose of settling their individual 
tax liability). 
 
As a result of these Shares being released, the following executive directors have 
become entitled to the number of Shares shown in the second column below.  The 
number of Shares shown in the third column below were sold on 23 September 2008 
at a price of £6.053 pence per share in order to discharge tax and social security 
liabilities on the Shares received, leaving the after-tax number of Shares set out in the 
final column below. 

Name of Director Shares Released  Shares Sold to 
discharge tax 

liabilities 

Shares Retained 

David Bell 110,500 45,305 65,195 

Rona Fairhead 130,000 53,300 76,700 

John Makinson 117,000 47,970 69,030 

Marjorie Scardino 292,500 119,925 172,575 

Will Ethridge 63,050 29,224 33,826 



In addition to the above, prior to his appointment as a director, Robin Freestone was 
granted a restricted award of 20,000 shares on 23 September 2005.  These shares were 
time vesting, to be released on the third anniversary of the award, but did not 
otherwise have performance conditions attached.  This award also vested on 23 
September 2008, and 8,200 shares were sold at a price of £6.053 pence per share in 
order to discharge tax and social security liabilities on the Shares received, leaving 
11,800 after-tax shares.  

Interests of the Directors 

As a result of the above transactions, the executive directors are interested in the 
following Shares (excluding Shares to which they are notionally entitled or may 
become entitled, subject to the satisfaction of any relevant conditions, under the 
Company’s employee share plans): 

 

Name of Director Number of Shares % of Capital 

David Bell 250,348 0.03094 

Will Ethridge 128,757 0.01591 

Rona Fairhead 209,259 0.02586 

Robin Freestone 50,144 0.00620 

John Makinson 397,733 0.04915 

Marjorie Scardino 631,798 0.07808 

  


